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*Barlow Park, Barlow Park Charter, Journey, and Odyssey have alternative report cards due to size and/or newness
_ _ of the school and all received the highest rating possible from the state which is a satisfactory rating.
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HUMAN RESOURCES SERVICES AND PARTNERSHIPS

Career Planning at RHS Parent Satisfaction Survey

STRATEGIC PRIORITIES

Staff by the Numbers Employee Satisfaction Survey Operational Referendum

Students in Paid Senior Graduating College Credits o
° Apprentices with College Credit Earned at RHS . c ost U d e n'l' E N g a g eme n1' & Lea rnin g . .
2 5 Official Results 2 s _ _ | o @ Service and Partnerships
8 g 2 6 5 5 O 4 3 3 g2 8 * Provide every student with a well rounded education that meets their learning needs
. {:f’ 3 Y E s . 3 4 6 7 0 E § in an appropriate, healthy, and safe environment. * Strengthen district service, stakeholder satisfaction, and partnerships by embedding a
teachers support staff admin. ? § . ’ in 20-21 in 20-21 in 20-21 q;; ?_3 . Utilize evidence-based interventions and support services to ensure every student continuous improvement system (including monitoring of progress and critical results)
A 3 A 3

throughout the district.

graduates from high school prepared for their college and career plan.

« Make progress on closing the achievement gap for all subgroups in English language
arts and mathematics so all students meet challenging academic standards.
-1 : 'y

- . AP $125,570
District Wellness Program Personal Factors 4 06 N o- 2,1 55 2 5 83 Iaelfgw Total Savings School and Learning 4 27

i in Tuition .
0/ of employees completed an Up from 367 in 2019 Thank You for Your Support in 19-20 in 20-21 in 20-21 Environment
" 0 activity through Vita”ty Work Environment 4 1 3 In November 2020 an overwhelming 62% supported S N ‘- ‘“.""._ " % 7

Up from 4.00 in 2019
Up from 3.72in 2019 a $500,000 6 yr. operational referndum for technology,

Relationship Between 4 0 9
. curriculum and facility maintenance. m
Staff are committed to staying healthy amidst the mental and Leadershi P Team 3 9 6
| |

_ Child and Teacher
physical challenges of COVID. 92.7 percent of staff on the Up from 3.50 in 2019
district's insurance plan are engaged on the district's wellness . _
: s Compensation 3.50
= In June 2020, the District and Ripon College replaced

Up from 3.89in 2019
program, Vitality. The staff participation is up from last year. ‘
Up from 3.19in 2019
the Ingalls athletic field surface and installed a shock

Principal Leadership 4 1 1
S § F \\* } & = Ll |
pad. The district's two-thirds portion (approx. $319,000) o ; DIStrIc.t a nd 4 0 3
F I E D P E I was covered by and endowment that was established Students practiced social distancing, were phyS|ca||y active, and enjoyed Superl ntendent u
I in 2006 by a voted approved referendum. the fresh air on the new turf while playing Human Foosball! Up from 3.53 in 2019

and Relationships
Up from 3.86 in 2019

@ Finance and Operations

* Address ongoing financial challenges by re-examining system processes for efficiencies

Historic Mill Rates Revenue Sources Enrollment History Fund Distribution Celebration of Grants that can drive resources into our core purpose of student learning.
nsurance and Judgments,
1400 o 2,000 Capital Objects'l 1%J< Other, $766,414 in Grant Awards for 2020-2021 . H uman ReSOU rces q S

* Provide professional growth and improvement opportunities for all teachers,
principals, paraprofessionals, and other school leaders to further a high quality
education for all students.
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CLC BRAVE After School $115,000

School-Based Mental $75,000

Benefits,
20%

0% Non-Capital Objects,
4 Barlow Charter School $230,66]
Services
Purchased, ‘ Odyssey Acodemy Of
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General Operations =Long-Term Debt Operational Referendum 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 1011 1112 1213 1314 1415 15-16 1617 17-18  18-19 1920 20-21*

Community Service Fund m Cash Defeasance (Fund 39) B State Local Federal mOther m Resident m Open Enrolled HeG H.h
Mill rate is the tax rate per $1,000 of property value. Witha ~ From largest to smallest, the District's four main sources of revenue  In 2020-21, student enrollment will likely be the highest it Like other educational organizations, District personnel
mill rate of $8.27, a homeowner with $100,000 in property  are state aid, local property tax, open-enrollment payments, and ~ has been in at least the last 40 years. Most of the growth is ~ costs are the largest expense. Compensation confinues - COVID Expenses™ $155,277
value would pay $827 to support school district operations.  federal aid. “Other Revenue” includes open-enrollment payments  through the Odyssey Academy of Virtual Learning. Resident to represent approximately 70% of the District's total f";‘;rvclm‘ﬁ‘i:mf;“ and microphones
from other districts, which grew significantly in 2019-20. student enroliment is down from ten years ago, but it has operating expenses. °

remained mostly flat over the past three years.
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